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March 2020

Presented by:
Personnel Service Center (PSC)
Office Personnel Management (OPM)
Enlisted Personnel Management (EPM)




e These questions are answered as the pertain
to TEMPSEP as the Coast Guard does not have
a CIP program. See sub-part c.




a. Provide an update of Service Members use of CIP
from the date of inception of the program through
present day, to include reasons for the application.
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						Approved TEMPSEP by Request Reasoning		Numbers

				161		Care of a New Born Child		17

						Family/Home Life		18

						Missing		3

						None Listed		3

						Professional/Educational		120

								161

						Approved TEMPSEP by Gender

						MALE REQUEST		105

						MALE APPROVED		94

						FEMALE REQUEST		70
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TEMPSEP Request by Gender
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						TEMPSEP Return by Gender

				MALE		2

				FEMALE		12

						14

						TEMPSEP Depart vs Return

				Depart then not Return to ADPL		147

				Depart and Return to ADPL		14

						161

						NOTE: 3 Officers 2 Male and 1 Female returned from TEMPSEP after 01OCT2016. These 3 officers are not inclued in the 13 returns above as they departed prior to FY16. Their inclusion would throw off the return percentage.
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						TEMPSEP Approval vs Denial
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				Obligated Service		2

				Not Endorsed by Command		1
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						Approved TEMPSEP by Request Reasoning		Numbers

						Care of a New Born Child		122
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Approved TEMPSEP by Request Reasoning
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Approved TEMPSEP by Gender
FY16 to Present



		



TEMPSEP Request by Gender
FY16 to Present



		



TEMPSEP Request by Gender
FY16 to Present



		

						TEMPSEP Return by Gender

				MALE		12

				FEMALE		19
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				Depart then not Return to AD		282

				Depart and Return to AD		31
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TEMPSEP Return by Gender
FY16 to Present



		



TEMPSEP Return by Gender 
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TEMPSEP Depart vs Return
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TEMPSEP Depart vs Return 
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						TEMPSEP Approval vs Denial

				Approved		282

				Denied		51

						333

						Reasons for TEMPSEP Denial

				Ineligible / Service Need		51
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				Female		18
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TEMPSEP Approval vs Denial
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TEMPSEP Approval vs Denial
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						TEMPSEP CNC Approval vs Denial

				Approved		122

				Denied		11
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						Denied TEMPSEP CNC by Gender
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				Female		6
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TEMPSEP Approval vs Denial
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Reasons for TEMPSEP Denial
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Denied TEMPSEP by Gender
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Denied TEMPSEP by Gender




b.i. Explain how the program is being requested/used by Service Members
to care for children, to include: Numbers of CIP applicants and selectees
broken down by gender.
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FY16 to Present FY16 to Present
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								161

						Approved TEMPSEP by Gender
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TEMPSEP Request by Gender
FY16 to Present



		

						TEMPSEP Return by Gender

				MALE		2

				FEMALE		12

						14

						TEMPSEP Depart vs Return

				Depart then not Return to ADPL		147

				Depart and Return to ADPL		14

						161

						NOTE: 3 Officers 2 Male and 1 Female returned from TEMPSEP after 01OCT2016. These 3 officers are not inclued in the 13 returns above as they departed prior to FY16. Their inclusion would throw off the return percentage.
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TEMPSEP Depart vs Return 
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						TEMPSEP Approval vs Denial

				Approved		161

				Denied		14

						175

						Reasons for TEMPSEP Denial

				Not tour Complete		9

				Obligated Service		2

				Not Endorsed by Command		1

				Missing		2

						14

						Denied TEMPSEP by Gender

				Male		11

				Female		3
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b.ii. Explain how the program is being requested/used by Service Members
to care for children, to include: Reasons for denying a request for CIP, noting
any differences by gender.
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Approved TEMPSEP
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				161		Care of a New Born Child		17
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								161

						Approved TEMPSEP by Gender

						MALE REQUEST		105
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						TEMPSEP Depart vs Return

				Depart then not Return to ADPL		147

				Depart and Return to ADPL		14

						161

						NOTE: 3 Officers 2 Male and 1 Female returned from TEMPSEP after 01OCT2016. These 3 officers are not inclued in the 13 returns above as they departed prior to FY16. Their inclusion would throw off the return percentage.
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Enlisted Reasons for TEMPSEP Denial
FY16 to Present

51
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						Approved TEMPSEP by Request Reasoning		Numbers

						Care of a New Born Child		122
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						SAPR		8
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				Approved		282

				Denied		51

						333
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						51
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				Approved		122
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b.iii. Explain how the program is being requested/used by Service Members to care
for children, to include: Results of CIP as it affects retention and satisfaction to serve.
Include lengths of time requested, granted, and used for the care of children. Include

any feedback from the Service Members broken down by gender, to include

real/perceived impacts on career progression.

Officer TEMPSEP Depart vs Enlisted TEMPSEP Depart vs

Return Return
FY16 to Present FY16 to Present

14

DEPART THEN NOT RETURN TO ADPL DEPART AND RETURN TO ADPL DEPART THEN NOT RETURN TO AD DEPART AND RETURN TO AD

OfficerTEMPSEP Return by Enlisted TEMPSEP Return by

Gender Gender
FY16 to Present FY16 to Present

FEMALE FEMALE
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		Depart then not Return to ADPL

		Depart and Return to ADPL



Officer TEMPSEP Depart vs Return 
FY16 to Present

147

14



Approved TEMPSEP

		

						Approved TEMPSEP by Request Reasoning		Numbers

				161		Care of a New Born Child		17

						Family/Home Life		18

						Missing		3

						None Listed		3

						Professional/Educational		120

								161

						Approved TEMPSEP by Gender

						MALE REQUEST		105

						MALE APPROVED		94

						FEMALE REQUEST		70
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						NOTE: 3 Officers 2 Male and 1 Female returned from TEMPSEP after 01OCT2016. These 3 officers are not inclued in the 13 returns above as they departed prior to FY16. Their inclusion would throw off the return percentage.
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						MALE		175

						FEMALE





Approved TEMPSEP

		



Numbers

OFFICERS
Approved TEMPSEP by Request Reasoning
FY16 to Present



TEMPSEP Return

		



Approved TEMPSEP by Gender
FY16 to Present



Denied TEMPSEP

		



Approved TEMPSEP by Request Reasoning
FY16 to Present



		



Offier
TEMPSEP by Gender
FY16 to Present



		



TEMPSEP Request by Gender
FY16 to Present



		



TEMPSEP Request by Gender
FY16 to Present



		

						TEMPSEP Return by Gender

				MALE		2

				FEMALE		12

						14

						TEMPSEP Depart vs Return

				Depart then not Return to ADPL		147

				Depart and Return to ADPL		14

						161

						NOTE: 3 Officers 2 Male and 1 Female returned from TEMPSEP after 01OCT2016. These 3 officers are not inclued in the 13 returns above as they departed prior to FY16. Their inclusion would throw off the return percentage.





		



TEMPSEP Return by Gender
FY16 to Present



		



OfficerTEMPSEP Return by Gender 
FY16 to Present



		



TEMPSEP Depart vs Return
FY16 to Present



		



Officer TEMPSEP Depart vs Return 
FY16 to Present



		

						TEMPSEP Approval vs Denial

				Approved		161

				Denied		14

						175

						Reasons for TEMPSEP Denial

				Not tour Complete		9

				Obligated Service		2

				Not Endorsed by Command		1

				Missing		2

						14

						Denied TEMPSEP by Gender

				Male		11

				Female		3

						14





		



TEMPSEP Approval vs Denial
FY16 to Present



		



TEMPSEP Approval vs Denial
FY16 to Present



		



Reasons for TEMPSEP Denial
FY16 to Present



		



Officer Reasons for TEMPSEP Denial
FY16 to Present



		



Denied TEMPSEP by Gender
FY16 to Present



		



Officer Denied TEMPSEP by Gender




Chart1

		Depart then not Return to AD

		Depart and Return to AD



Enlisted TEMPSEP Depart vs Return 
FY16 to Present

282

31



Approved TEMPSEP

		

						Approved TEMPSEP by Request Reasoning		Numbers

						Care of a New Born Child		122

						Other Reasons		152

						SAPR		8

								282

						Approved TEMPSEP by Gender

						MALE REQUEST		176

						MALE APPROVED		143

						FEMALE REQUEST		157

						FEMALE APPROVED		139

						TEMPSEP Request by Gender

						MALE		176

						FEMALE		157

								333





Approved TEMPSEP

		



Numbers

ENLISTED
Approved TEMPSEP by Request Reasoning
FY16 to Present



TEMPSEP Return

		



Approved TEMPSEP by Gender
FY16 to Present



Denied TEMPSEP

		



Approved TEMPSEP by Request Reasoning
FY16 to Present



Denied TEMPSEP CNC

		



Enlisted
TEMPSEP by Gender
FY16 to Present



		



TEMPSEP Request by Gender
FY16 to Present



		



TEMPSEP Request by Gender
FY16 to Present



		

						TEMPSEP Return by Gender

				MALE		12

				FEMALE		19

						31

						TEMPSEP Depart vs Return

				Depart then not Return to AD		282

				Depart and Return to AD		31

						313





		



TEMPSEP Return by Gender
FY16 to Present



		



TEMPSEP Return by Gender 
FY16 to Present



		



TEMPSEP Depart vs Return
FY16 to Present



		



TEMPSEP Depart vs Return 
FY16 to Present



		

						TEMPSEP Approval vs Denial

				Approved		282

				Denied		51

						333

						Reasons for TEMPSEP Denial

				Ineligible / Service Need		51

						51

						Denied TEMPSEP by Gender

				Male		33

				Female		18

						51





		



TEMPSEP Approval vs Denial
FY16 to Present



		



TEMPSEP Approval vs Denial
FY16 to Present



		



Reasons for TEMPSEP Denial
FY16 to Present



		



Enlisted Reasons for TEMPSEP Denial
FY16 to Present



		



Denied TEMPSEP by Gender
FY16 to Present



		



Enlisted Denied TEMPSEP by Gender



		

						TEMPSEP CNC Approval vs Denial

				Approved		122

				Denied		11

						133

						Reasons for TEMPSEP CNC Denial

				Ineligible / Service Need		11

						11

						Denied TEMPSEP CNC by Gender

				Male		5

				Female		6

						11





		



TEMPSEP Approval vs Denial
FY16 to Present



		



TEMPSEP Approval vs Denial
FY16 to Present



		



Reasons for TEMPSEP Denial
FY16 to Present



		



Reasons for TEMPSEP Denial
FY16 to Present



		



Denied TEMPSEP by Gender
FY16 to Present



		



Denied TEMPSEP by Gender




Chart1

		MALE

		FEMALE



Enlisted TEMPSEP Return by Gender 
FY16 to Present

12

19



Approved TEMPSEP

		

						Approved TEMPSEP by Request Reasoning		Numbers

						Care of a New Born Child		122

						Other Reasons		152

						SAPR		8

								282

						Approved TEMPSEP by Gender

						MALE REQUEST		176

						MALE APPROVED		143

						FEMALE REQUEST		157

						FEMALE APPROVED		139

						TEMPSEP Request by Gender

						MALE		176

						FEMALE		157

								333





Approved TEMPSEP

		



Numbers

ENLISTED
Approved TEMPSEP by Request Reasoning
FY16 to Present



TEMPSEP Return

		



Approved TEMPSEP by Gender
FY16 to Present



Denied TEMPSEP

		



Approved TEMPSEP by Request Reasoning
FY16 to Present



Denied TEMPSEP CNC

		



Enlisted
TEMPSEP by Gender
FY16 to Present



		



TEMPSEP Request by Gender
FY16 to Present



		



TEMPSEP Request by Gender
FY16 to Present



		

						TEMPSEP Return by Gender

				MALE		12

				FEMALE		19

						31

						TEMPSEP Depart vs Return

				Depart then not Return to AD		282

				Depart and Return to AD		31

						313





		



TEMPSEP Return by Gender
FY16 to Present



		



TEMPSEP Return by Gender 
FY16 to Present



		



TEMPSEP Depart vs Return
FY16 to Present



		



TEMPSEP Depart vs Return 
FY16 to Present



		

						TEMPSEP Approval vs Denial

				Approved		282

				Denied		51

						333

						Reasons for TEMPSEP Denial

				Ineligible / Service Need		51

						51

						Denied TEMPSEP by Gender

				Male		33

				Female		18

						51





		



TEMPSEP Approval vs Denial
FY16 to Present



		



TEMPSEP Approval vs Denial
FY16 to Present



		



Reasons for TEMPSEP Denial
FY16 to Present



		



Enlisted Reasons for TEMPSEP Denial
FY16 to Present



		



Denied TEMPSEP by Gender
FY16 to Present



		



Enlisted Denied TEMPSEP by Gender



		

						TEMPSEP CNC Approval vs Denial

				Approved		122

				Denied		11

						133

						Reasons for TEMPSEP CNC Denial

				Ineligible / Service Need		11

						11

						Denied TEMPSEP CNC by Gender

				Male		5

				Female		6

						11





		



TEMPSEP Approval vs Denial
FY16 to Present



		



TEMPSEP Approval vs Denial
FY16 to Present



		



Reasons for TEMPSEP Denial
FY16 to Present



		



Reasons for TEMPSEP Denial
FY16 to Present



		



Denied TEMPSEP by Gender
FY16 to Present



		



Denied TEMPSEP by Gender




c. As a retention initiative, is your Service considering any other options to
provide Service Members extended time off? If so, please provide those
details.

e The Proposed Coast Guard Authorization Act
(CGAA) of 2019 contains a provision to
authorize the Coast Guard to use the Career
Intermission Program (CIP), similar to that of

the Department of Defense. The proposed
CGAA has passed the House of
Representatives and is currently being
reviewed by the Senate.
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