DEPARTMENT OF THE NAVY
HEADQUARTERS, UNITED STATES MARINE CORPS
3280 RUSSELL ROAD
QUANTICO, VIRGINIA 22134-5102

1000
MPO
5 Jun 18
From: Branch Head, Manpower Military Policy
To: Chair, Defense Advisory Committee on Women in the Services

Subj: RESPONSE TO GENDER INTEGRATION IMPLEMENTATION REQUEST FOR
INFORMATION

Ref: (a) DACOWITS RFIs worksheet for June 2018

Encl: (1) Report to the Secretary of Defense, dated 21 Dec 2017:
Fiscal Year 2017 Assessment of the Marine Corps
Integration Implementation Plan

{2) Report to Congress, dated 1 Mar 2018: The Status of
Marine Corps Integration Implementation

1. The following is provided in response to the reference,

specifically request for information number two (Gender
Integration Implementation).

a. Question: What office is responsible for gender

integration oversight and accountability and what areas are
specifically covered?

Response: Headquarters Marine Corps, Manpower and Reserve
Affairs (M&RA) is the office of primary responsibility for
overseeing Marine Corps integration of previously-restricted
Military Occupational Specialties (MOS) and units. Marine Corps
Training and Education Command (TECOM), Marine Corps Recruiting
Command (MCRC), and Marine Corps Systems Command (MCSC) are also
offices with coordinating responsibilities. Specifically, M&RA
covers assignments, retention, promotions, and overall
integration data collection/reporting; TECOM covers entry level
training and gender-neutral standards; MCRC covers propensity
and accessions; and MCSC covers equipment sizing and fit.

b. Question: What policies and regulations are in place to
ensure long term integration?

Response: The Marine Corps Integration Implementation Plan
(MCIIP), as approved by Secretary of Defense in March 2016, is
the current Marine Corps policy.
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c. Question: What measures/metrics are used?

Response: The Marine Corps collects the following data, as
pertaining to previously-restricted MOS’s and units.

(1)
(2)
(3)
(4}
(5)
(6)
(7)
(8)

(9)

Officer and Enlisted propensity to serve

Enlisted propensity to request a previously-restricted
MOS associated with specific Program Enlisted For
(PEF) contracts

Officer propensity to serve in previously-restricted
MOS

Officer and Enlisted MOS Classification Standards
(MCS) pass/fail performance

Officer and Enlisted MOS Specific Physical Standards
(MSPS) performance

Graduation rates for Officer and Enlisted accessions
into a previously-restricted MOS

Drop-on-Request (DOR) rates for Officer and Enlisted
accessions into a previously-restricted MOS

Recycle rates for Officer and Enlisted accessions into
a previously-restricted MOS

Failure rates for Officers and Enlisted accessions
into a previously-restricted MOS

{10} Reclassification rates for Officer and Enlisted

accessions into a previously-restricted MOS

(11) Officer and Enlisted overall academic failure rates at

previously-restricted career progression-level MOS
schools

(12) Officer and Enlisted overall injury data at

previously-restricted MOS schools

(13) Officer and Enlisted assignments to previously-

restricted MOSs

(14) Officer and Enlisted assignments to previously-

restricted units

(15) Officer and Enlisted injury types in a previously-

restricted MOS while assigned to a previously-
restricted unit

(16) Officer and Enlisted non-deployability rates in a

previously-restricted MOS while assigned to a
previously-restricted unit

(17) Officer and Enlisted promotion rates

(18) Officer and Enlisted retention rates

(19) Officer and Enlisted lateral move assignment rates
(20) Officer and Enlisted separation rates

(21) Equipment sizing initiatives that accommodate the 2nd

percentile female and 98th percentile male
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d. Question: What systems are in place to track compliance,
success and deficiencies?

Response: M&RA, in coordination with TECOM, MCRC, and
MCSC, collects and reviews data on a regularly recurring basis
and reports annually on the status of integration to the

Secretary of Defense and Congressional Armed Services
Committees.

e. Question: What is the timeline for changes?

Response: The Marine Corps is currently reviewing all
aspects of the MCIIP to assess if changes are necessary. In
conjunction with this review, we are drafting a Marine Corps
Order (MCO) to capture enduring MCIIP tasks and incorporate any
data-driven changes identified by this review. Any MCO aspects
that substantively modify the MCIIP will be coordinated with the
Office of the Secretary of Defense. MCO publication is forecast
for the third quarter, fiscal year 20189.

f. Question: Who is responsible for measurements and gaps?

Response: M&RA, TECOM, MCRC, and MCSC are responsible for

assessing and addressing gaps for the matters within their
purview.

g. Question: What is the current data on schools preparing
Service members to serve in newly opened positions, including
graduation occurring from Mar 16 to present?

Response: Enclosures (1) and (2) provided the latest data
available.

h. Question: What military schools have not had women
accessions, graduation or completion?

Response: To date, the following schools have not had
female Marine students attend: Basic Recon Primer; Towed
Artillery Repairer; Tank System Mechanic; Light Armored Vehicle
Repairer; and Scout Sniper Unit Leader. The Marine Corps Basic
Scout Sniper School and Ground Intelligence Officer Schoocl have
had female Marines attend, but no graduates vyet.
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i. Question: What are the areas of success, positive trends
or unexpected trends?

Response: The MCIIP is progressing well, with female
Marines now represented in all previously-restricted
occupational fields and their numbers steadily increasing in
almost every MOS and unit. Also, the performance standards in
place are working to ensure all Marines possess the reguisite
ability to perform the critical skills of their chosen MOS.
While actually still early in the integration process, the
Marine Corps is committed to long-term success.

2. The Marine Corps point of contact is Major Amanda Brannon
who can be reached at Comm: (703)784-3357, Email:
amanda .brannon@usmc.mil.
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1000
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DEC 2 1 2817

From: Commandant of the Marine Corps
To: Secretary of the Navy

SUBJ: FISCAL YEAR 2017 (FY17) ASSESSMENT OF THE MARINE CORPS
INTEGRATION IMPLEMENTATION PLAN

Encl: (1) Previously Restricted Military Occupational Specialty
(MOS) Population Sizes
(2} Previously Restricted Units Population Sizes

1. Executive Summary. This report is submitted in support of
the Secretary of Defense (SECDEF) Annual Assessment of Women in
the Armed Forces and focuses on the assessment topics specified
in the SECDEF Implementation Guidance for the Full Integration
of Women in the Armed Forces memo dated 3 December, 2015. The
Marine Corps Integration Plan (MCIIP) is proceeding without any
significant issues. The Marine Corps now has female Marine
representation in every occupational field and female numbers
are increasing in the previously-restricted MOSs and units.
While we remain early in the MCIIP process, the Marine Corps is
committed to long-term success.

2. Assessment Topics

a. Transparent Standards

(1) Operationally-relevant, occupationally-specifie, and
gender-neutral standards remain in place for all MOSs and are in
use at all MOS schools.

(2) The Inspector General of the Marine Corps assessed
that the Marine Corps implemented SECDEF integration guidance in
full compliance with the Public Laws governing the integration
of women into previously-restricted MOSs and units.

b. Population Size

ENCLOSURE (1)




SUBJ: FISCAL YEAR 2017 (FY17} ASSESSMENT OF THE MARINE CORPS
INTEGRATION IMPLEMENTATION PLAN

(1) The MCIIP was developed understanding the potential
for initially small numbers of women in newly opened career

fields and associated education and assignment efforts mitigate
any challenges.

{2) The Marine Corps established standard fit attributes
for individual clothing, equipment, and weapons based on 2d
percentile female to 98th percentile male Marine anthropometry.

(a) In collaboration with the U.S. Army, the Marine
Corps is developing the Plate Carrier (PC) GEN III which is 1.5
inches shorter than the current PC. PC GEN III is designed to
accommodate the second percentile female and is 23 percent
lighter than the current PC. PC GEN III offers egual protection
and improved mobility with a greater ghoulder and weapon stock

weld, and graded shoulder strap lengths that better accommodate
smaller statured Marines.

(b) Adjustable Pack Frame (APF). The APF provides a
better fit for the 2nd percentile female and 9%8th percentile
male. The APF has a vertically adjustable hip belt, various hip
belt sizes, and an additional option for shoulder harness
gizing. User evaluations continue in the operational force,
supporting establishment, and entry level training (ELT) with
final fielding projected by the end of FY20.

(3) All identified facility and infrastructure
modifications are either complete or satisfactorily underway.

c. Physical Demands and Physiological Differences

{1) Currently, injury data sources are incomplete and
not automated. Data are received via multiple means and require
further detailed in-depth analysis to ensure accuracy.

Continued coordination with the Navy and Marine Corps Publie
Health Center and other data sources is on-going to enable
accurate assessments and long-term tracking.

(2) The Marine Corps administers MOS Specific Physical
Standards (MSPS) within the programs of instruction at MOS
schools. Also, we administer gender-neutral MOS Classification

2
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Standards (MCS) to ensure officers and recruits possess the
requisite physical ability to meet MSPS requirements.

{a)] FY17 MSPS pass rates at the MOS schools are
approximately 99.4% for male Marines and 91.4% for female
Marines. During this reporting period 73 males and 3 females
were reclassified into less physically demanding MOSs, based on
an inability to meet physical standards.

(b} FY17 MCS Pass rates at the recruit depots are
approximately 96.7% for male recruits and 32.%% for female
recruits. During this reporting period 367 males and 53 females
were reclassified into less physically demanding MOSs, based on
an inability to meet physical standards.

d. Conduct and Culture

(1} Per the MCIIP, the Marine Corps assigns at least two
female officer/staff non-commissioned officers to previously-
restricted units 90 days prior to the arrival of junior female
Marines. The placement of female leaders gerves to acculturate
the previously-restricted unit to the presence of female Marines
and is a proven best-practice.

(2) MOS schools, Professional Military Education

curriculum, and multiple leadership forums provide MCIIP briefs
and information.

{3) During the past year, the Marine Corps established a
Task Force dedicated towards reviewing our culture in the light
of the "Marines United” social media controversy. Although Task
Force initiatives are broader in scope than the integration of
females into previously-restricted MOSs and units, these efforts
will help ensure we recruit, retain, and develop those Marines
necessary for the success of the MCIIP.

e. Talent Management

(1) The Marine Corps has increased the amount of female-
inclusive and female-specific advertising to generate awareness
about the opportunities for females in all occupations. We have

2 ENCLOSURE (1)
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also increased female Marine representation in on-line content
and other media for electronic distribution.

{2) MOS populations within previously-restricted MOSs are
developing based on the needs of the Marine Corps and the
propensity of applicants to volunteer for them, regardless of

gender. Enclosure (1) provides population sizes for those MOSs
in FY1lé and FY 17.

{3) Enclosure (2) provides male and female representation
in previously-restricted units in FYi6 and FY17.

f. Operating Abroad. Nothing significant to report.

g. Assessment and Adjustment

(1) The Marine Corps continues to collect both male and
female data on propensity, performance, and injuries for
applicants, recruits, and Marines.

{2) The Marine Corps is longitudinally assessing MCIIP
impacts on unit combat effectiveness, individual Marines’ health
and welfare, and overall Service talent management.

3. Summary. The MCIIP is proceeding without any significant
issues. The Marine Corps now has female Marine representation
in every occupational field and female numbers are increasing in
the previously-restricted MOSs and units. While we remain early

in the MCIIP process, the Marine Corps is committed to long-term
success.

4. Point of Contact. Maj Amanda M. H. Brannon, (703)784-9388,
amanda .brannong@usmc.mil.

anpower and Reserve Affairs

ENCLOSURE (1)
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DEPARTMENT OF THE NAVY
HEADQUARTERS UNITED STATES MARINE CORPS
3000 MARINE CORPS PENTAGON
WASHINGTON, DC 20350-3000

The Honorable John McCain

Chairman, Committee on
Armed Services

United States Senate

Washington, DC 20510-6050

Dear Mr. Chairman:

The Senate Report 2943, Section 593 of H.R. 4909, the National Defense
Authorization Act for Fiscal Year 2017, directs the Commandant of the Marine Corps to
provide a report to the Senate and House Commiittees on Armed Services on the current

status of the implementation of the policy of the Secretary of Defense to open all military
occupations and units to women,

The enclosed report describes the current status of Marine Coms integration
implementation as requested. A similar letter has been sent to Chairman Thomberry.
As always, if | can be of further assistance, please let me know.

Sincerely,

IWES Y]

Robert B. Neller
Commandant, {).S. Marine Corps

Enclosure:
Marine Corps Integration Implementation Status Report

Copy to:

The Honorable Jack Reed
Ranking Minority Member

ENCLOSURE (7)



DEPARTMENT OF THE NAVY
HEADQUARTERS UNITED STATES MARINE CORPS
3000 MARINE CORPS PENTAGON
WASHINGTON, DC 2350-3000

The Honorable William M. "Mac" Thomberry
Chairman, Committee on
Armed Services
House of Representatives
Washington, DC 20510

Dear Mr. Chairman:

The Senate Report 2943, Section 593 of H.R. 4909, the National Defense
Authorization Act for Fiscal Year 2017, directs the Commandant of the Marine Coms 10
provide a report to the Senate and House Committees on Armed Services on the current

status of the implementation of the policy of the Secretary of Defense to open all military
occupations and units to women,

The enclosed report describes the current stalus of Marine Corps integration
implementation as requested. A similar letter has been sent to Chairman McCain. As
always, if | can be of further assistance, please let me know.

Sincerely,

LN

Robert B. Neller
Commandant, U.S. Marine Corps

Enclosure:
Marine Corps Integration Implementation Status Report

Capy to:
The Honorable Adam Smith
Ranking Minority Member

ENCLOSURE (£



REPORT TO CONGRESS

on

The Status of Marine Corps Integration Implementation

1 March 2018

Prepared By:

Office of the Commandant of the Marine Corps

3000 Marine Corps Pentagon
Washington, DC 20350-3000

IN COMPLIANCE WITH SECTION 593, THE NATIONAL DEFENSE AUTHORIZATION ACT

FOR FISCAL YEAR 2017

| The estimated cost of this report or
study for the Department of Dafense is
approximately $993,100 In Fiscal Years
2017 - 2018, This includes $100 in

expenses and $983,000 in DoD labor.
Generated on 2018Jan30 RefD: B-8D3590C
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L Reporting Requirement

Section 593, National Defense Authorization Act (NDAA) for Fiscal Year (FY) 2017, directed the following
report to Congress:

No later than April 1, 2017, and each year thereafier through 2020, the Chief of Staff of the Army and the
Contmandant af the Marine Corps shall each submit to the Commitiees on Armed Services of the Senate and the
House Representatives a report on the current status of the implementation by the Army and the Marine Corps,

respectively, of the policy of Secretary of Defense dated March 9, 2016, to open to women military occupational
specialties and units previously closed to women.

ELEMENTS. Each report shall include, current as of the date of such report and for the Armed Force covered by
such report, the following:

(1)
(2}

&)

%)

¢)

(6)

7)

)

)

(10)

(i1}

The status of gender-neutral standards throughout the Entry Level Training continuum,

The propensity of applicants 1o apply for and access into newly-opened ground combat programs,
by gender and by program.

Success rates in Initial Screening Tests and Military Occupational Specialty (MOS) Classification
Standards for newly-opened ground combat military occupational specialties, by gender.

Attrition rates and the top three causes of atirition throughout the Entry Level Training continuum,
by gender and military occupational specialty.

Reclassification rates and the top three causes of reclassification throughout the Entry Level
Training continuum, by gender and military occupational specialty.

Injury rates and the top five causes of infury throughaut the Entry Leve! Training continuum, by
gender and military occupational specialty.

Injury rates and non-deployability rates in newly-opened ground combat military eccupational
specialties, by gender and military occupational specialty.

Lateral move approval rates inio newly-opened military occupational specialties, by gender and
military occupational specialty,

Reenlistment and retention rates in newly-opened ground conmbat military occupational specialties,
by gender and military occupational specialty.

Promotion rates in newly-opened ground combat military occupational specialties, by gender and
military occupational specialty.

Actions taken to address matters relating to equipment sizing and supply, and facilities, in
connection with the implementation by such Armed Force of the policy referred to in paragraph (1).

bl
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2) Propensity: Element (2).

In 2017, Joint Advertising, Market Research and Siudies (JAMRS) updated a 2015 study on the Woman in Combat
Policy Change, reporting that interest in combat roles and propensity to serve in the Armed Forces has changed little since the
December 2015 policy change. Figure 1 illustrales the effect, by gender.

Figurs 4. Effect of the Policy Change on Likeflhood of Joining by Gender

"
Males Youth Ages 16-24 e

0 Woe Leos ol Parhnad, P i

B el Cbety, 1Y
TV

Figure 1: JAMRS Gender Propensity to Serve Snapskot (published Feb 2017)

Accessions for male applicants in the previously-restricted MOS program codes has remained relatively consistent
since the policy change in December 2015, Female accession into these programs is growing, but remains relatively small.
Teble 3 reflects the number of individuals accessed into previously-restricted MOSs,

e TV 16 ECrern Y N7 e | FYIB: Fi
e e Y e i | WSS Nl D | s Fenate Male I Fereaie Male™ | Femtle
%mbﬁm 193 2.5%) 25 (3% 1051 (3.6%) 3 (1.7%) 9 (3.4%) 26 {0 8%)
we Dircclion & Conuol Specialists 353 (1.4%) DA% 496 (1.7%} 1(02%) 250{0.9%) $(03%)
Conibet Enpuveer & Ondumyce Repotr T2 (2. 6%) +{03% R.09%) 12(04%) 4T (2T% 2{0.1%)
Recomnsiszance 579 (2.9%) 0(0:0%) 531 2 0%) 0 (0.0%)_ (1 I% Q{0 0% |
Infantry 6,106 (2.6%) 0(0.0%) 5,964 (20.7%1 38 (12%) 4554 (1IT7%) 23 (0.T%)

Table 3: Accessions for Previousiy-Restricied MOS programs

3) Entry Level Training (ELT) Attrition and Reclassification: Elements (4) and (5).

Tables 4 and 5 summarize graduation and attrition rates at the previously-restricted MOS FLCs, os well as the
primary sources [or attrition, The officer graduatiop rate in the previously restricited MOSs was 86 percent overall, 86
percent for males and B0 percent for females. The enlisted praduation rate was 89 percent overall, 89 percent for males
and 67 percent for females, The top three attrition reasons were academic, administrative, and medical.
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IL. Executive Summary

This report is submitled to the Commitices on Armed Services of the Senate and the House of Representatives in
support of §2943, Section 593ab, Page 154, of the NDAA Act for FY 2017,

The Marine Corps is fully committed to sustaining the most combat effective force by capitalizing on the
knowledpe, skills, abilities, demonstrated performance, and potential of every Marine. In March 2016, the Secretary of
Defense (SECDEF) epproved, and the Marine Corps initiated the Marine Corps Integration Implementation Plan (MCIIP).
The MCIIP addresses both short-term and long-term tasks intended to ensure the efficient and effective integration of

female Marines inte previously-restricted MOSs and units. These tasks have either been completed or put inte action as
enduring efforts.

The MCIIP is progressing well, without any significant issues. While propensity to volunteer does not occur
equally across all Military Occupationa! Specinlties (MOSs), female Marines are now represented in all previously-
restricted occupational fields, with numbers steadily increasing in the previously-restricied MOSs and units. Performance
standards in place for physically demanding MOSs are working to ensure all Marines possess the requisite ability to
successfully perform the critical skills of their chosen MOS. While we remain early in the MCIIP process, the Marine
Corps is committed 10 long-1erm success, evaluating the progress of all integration efforts through the lenses of 1) Combat
Effecliveness; 2) Health and Welfare of Individual Marines; and 3) Talent Managemen.

IIL. Report
1) Gender Neutral Standards: Elements (1) and (3).

The Marine Corps employs gender neutral standards to determine eligibility for accession, classification and
continuation in physically demanding MOSs. Physical standards are in place to ensure that any applicant, recruit, officer,
or Marine who achieves the minimum requirements can compete for the MOS for which they qualify, regardless of
gender. These physical standards are reviewed regularly for operational relevance.

Operationally-relevant, occupation-specific, and gender-neutral MOS Specific Physical Standards (MSPS)
provide reasonable assurance of a Marine's ebility to successfully perform the critical 1asks of an MOS. Tasks, canditions,
and standards are delineated in the associaled Training and Readiness manuals and must be suceessiully performed as a
part of an MOS’s Formal Leaming Center (FLC) Program of Instruction (POI) to eam an entry-level primary MOS. MSPS
are adminislered at various points during the POI and are synchronized with the training events necessary to teach the
specific tasks. Table 1 presents FY'17 data for MSPS performance. The overall MSPS pass rate was 99 percent, with males
passing at a rate of 99 percent and females passing at a rate of 91 percent.

MOS Specific Piyalcal Sandards (MSPS)
| Geader ol Fans Redassifcation ‘Fasg Hake
Make 1059 1.6 7 94%
Female 15 32 3 9i.4%
Totai TRE] 11659 76 99.4%
Tuble I: FY 2017 MSPS Performance

Marine Corps Recruiting Command (MCRC) administers a Ground Combat Arms Initial Strength Test (GCA
IST) to all applicants prior to their shipping to recruit training. Meeting GCS IST standards is a prerequisite for all
applicants accessing into these programs. Both Marine Corps Recruit Depots employ the MOS Classification Standards
{MCSs), which require these recruits to achieve minimum performance criteria on specific events of the Physical and
Combat Fitness Tests (PFT/CFT) to advance ta their formal MOS school. Table 2 presents FY17 data for MCS

performance. The overall MCS pass rate was 96 percent, with males passing at a rate of 97 percent and females passing at
a rate of 33 percent.

'MOS Clatstfication Stasdards (MCS)
Maie 1,097 10.730 367 06.7%
Feoale i) k3 i) 32.5%
Toal 11.176 10736 420 %.3%
Table 2: FY 2017 MCS Performance
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4) Injury Rates and Nou-deployability: Elements (6) & (7).

Currently, injury data sources are incomplete and not automated. Data are received via multiple means and require
further detailed in-depth analysis to ensure accuracy. Continuing coordination with the Navy and Marine Corps Public
Health Cenier and other data sources is on-going to enable accurate assessments and long-term tracking. Teble 6 provides
the available injury rates for ELT and the Operational Forces.
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Tabie 6: FY 2017 Injury Statisties

Table 7 summarizes FY 1 7 non-deployability rates, as determined by codes other than “on duty.” These codes
reflect all reasons for non-deployability lo include transient {(movement between duty stations), training, medical, or legat
confinement. Overall, the Marine Corps has not observed significant non-deployability changes. Data reflects monthly
average non-deployable numibers and rates, however most female data is non-applicable since the MCIIP remains early in

the execution.
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Table 7: FY 2017 Non-Deployability Ratex
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5) Lateral Moves, Retesition, and Promotions: Elements (8), (%), and (10).

Table 8 summarizes FY 17 lateral move requests and approvals for previously-restricted MOSs. Two lateral move
requests were submitted by male Marine officers; neither were approved. No female Marine officers requested a lateral
move. During the same periad, 44 male enlisted Marines requested lateral moves; 40 were approved. Seven lateral move
reguests were submitted by female enlisted Marines with four approved.

Proviewsty Rastricted MOS e : : TS ‘
1] % 0 N.A % NiA
1 J A H.A WA NA
$0x T e RA Nk, NIA
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o311 1 0 [ .
1 0 [ ] A A NA
M] 37 [ 5] NA 5% N
| @151 ! WA 30%
O 1 WA 30,
[317] HiA A NA
HA Hia i
(I} [ NA NA HA
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[ o [ “HA A A
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Toble 8- FY 2017 Lateral Move Approval Rates.

Table 9 summarizes FY[7 promotions for junior female officers and enlisted within previously-restricted MOSs.
Promotions from O-1 are automatic for Marine Officers with the minimum time in service and time in grade (TIS/TIG);
there were eight regular officer prometions. Local commanders authorize promotions to E2 and E3 for Marines who
satisfaclory meet minimum TIS/T1G. Promotions for E-4 and E-5 are predicated by vacancics created at higher grades within
an MOS, are competitive, and require a minimum composite score, For enlisted Marines, there were four meritorious
pramotions, fifly regular promotions, and one regular SMCR promation. All female Marines in the previously-restricted
MOSs who met TIS/T1G requirements were promoted with their peers.
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Table 9: Promotion Data for Junior Female Oﬂicen ond Enlisted Marines in Previously-Restricted MOS

Enlisted selection to ranks above E-5 end officer selection above Q-2 are determined by promotion boards, Tables 10
and 11 summarizes officer and staff non-commissioned officer promotion rates by gender. As with reiention data, female
promotion data within the previously-restricted MOSs will develop over the coming years.
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Table I1: FY 20!7 SNCO Promotion Board Selection Raies (E6-E9)

Retention is driven by service requirements cach fiscal year, end varies by grade and MOS. Toble 12 summarizes
retention rates for mole Marines who continued service during FY17 within the previously-restricted MOSs. Females in these

MOSs have yet to reach retention decision points, as we remain early in MCIIP cxccution. Data for these populations will develop.
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6) Equipment and Facilities: Element (11}

In 2016 the Marine Corps established standard fit attributes for individual clothing, equipment, and weapons
based on 2d percentile female to 98th percentile male Marine anthropometry. The Marine Corps is collaborating with the
U.S. Armny in developing the Plate Carrier (PC) Generation I1I (GEN I1I) body armor which offers equal protection and
improved mobility, is 1.5 inches shorter, and 23 percent lighter than the cusrent PC. PC GEN III, designed to accommodate
smaller statured Marines, has a greater shoulder and weapon stock weld and graded shoulder strap lengths. The Adjustable
Pack Frame has a vertically adjustahle hip belt, various hip belt sizes, and an additional option for shoulder hamess sizing,
providing a better fit for the 2nd percentile females through 98th percentile males, User evaluations continue in the
aperational force, supporting establishment, and ELT with final fielding projected by the end of FY20.

All major facility modifications are complete. Regional managers will continue to perform minor facility
modifications as needs arise lo accommodate integration efforts.

Iv. Summary

The MCIIP is progressing well, without any significant issues. Female Marines are now represented in all
previously-restricted occupational ficlds with numbers steadily increasing. Performance standards in place for physically
demanding MOSs are working to ensure all Marines possess the requisite ability to successfully perform the criticat skills of
their chosen MOS. While we remain eatly in the MCIIP process, the Marine Corps is committed to long-term success,
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