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SEC. 524. REMOVAL OF ARTIFICIAL BARRIERS TO THE 1

SERVICE OF WOMEN IN THE ARMED FORCES. 2

(a) ROLE OF SECRETARY OF DEFENSE IN DEVELOP-3

MENT OF GENDER-NEUTRAL OCCUPATIONAL STAND-4

ARDS.—The Secretary of Defense shall ensure that the 5

gender-neutral occupational standards being developed by 6

the Secretaries of the military departments pursuant to 7

section 543 of the National Defense Authorization Act for 8

Fiscal Year 1994 (Public Law 103–160; 10 U.S.C. 113 9

note), as amended by section 523 of the National Defense 10

Authorization Act for Fiscal Year 2014 (Public Law 113– 11

66; 127 Stat. 756)— 12

(1) accurately predict performance of actual, 13

regular, and recurring duties of a military occupa-14

tion; and 15

(2) are applied equitably to measure individual 16

capabilities. 17

(b) FEMALE PERSONAL PROTECTION GEAR.—The 18

Secretary of Defense shall direct each Secretary of a mili-19

tary department to take immediate steps to ensure that 20

combat equipment distributed to female members of the 21

Armed Forces— 22

(1) is properly designed and fitted; and 23

(2) meets required standards for wear and sur-24

vivability. 25
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(c) REVIEW OF OUTREACH AND RECRUITMENT EF-1

FORTS FOCUSED ON OFFICERS.— 2

(1) REVIEW REQUIRED.—The Comptroller Gen-3

eral of United States shall conduct a review of Serv-4

ices’ Outreach and Recruitment Efforts gauged to-5

ward women representation in the officer corps. 6

(2) ELEMENTS OF REVIEW.—In conducting the 7

review under this subsection, the Comptroller Gen-8

eral shall— 9

(A) identify and evaluate current initiatives 10

the Armed Forces are using to increase acces-11

sion of women into the officer corps; 12

(B) identify new recruiting efforts to in-13

crease accessions of women into the officer 14

corps specifically at the military service acad-15

emies, Officer Candidate Schools, Officer Train-16

ing Schools, the Academy of Military Science, 17

and Reserve Officer Training Corps; and 18

(C) identify efforts, resources, and funding 19

required to increase military service academy 20

accessions by women. 21

(3) SUBMISSION OF RESULTS.—Not later than 22

October 1, 2015, the Comptroller General shall sub-23

mit to the Committees on Armed Services of the 24

Senate and the House of Representatives a report 25
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containing the results of the review under this sub-1

section. 2

Subtitle D—Military Justice, In-3

cluding Sexual Assault and Do-4

mestic Violence Prevention and 5

Response 6

SEC. 531. TECHNICAL REVISIONS AND CLARIFICATIONS OF 7

CERTAIN PROVISIONS IN THE NATIONAL DE-8

FENSE AUTHORIZATION ACT FOR FISCAL 9

YEAR 2014 RELATING TO THE MILITARY JUS-10

TICE SYSTEM. 11

(a) REVISIONS OF ARTICLE 32 AND ARTICLE 60, 12

UNIFORM CODE OF MILITARY JUSTICE.— 13

(1) EXPLICIT AUTHORITY FOR CONVENING AU-14

THORITY TO TAKE ACTION ON FINDINGS OF A 15

COURT-MARTIAL WITH RESPECT TO A QUALIFYING 16

OFFENSE.—Paragraph (3) of subsection (c) of sec-17

tion 860 of title 10, United States Code (article 60 18

of the Uniform Code of Military Justice), as amend-19

ed by section 1702(b) of the National Defense Au-20

thorization Act of 2014 (Public Law 113–66; 127 21

Stat. 955), is amended— 22

(A) in subparagraph (A), by inserting 23

‘‘and may be taken only with respect to a quali-24

fying offense’’ after ‘‘is not required’’; 25
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Attachment 3 

Department of Defense Implementation Guidance for Public Law 113-291 [Carl Levin and 
Howard P. "Buck" McKeon National Defense Authorization Act for Fiscal Year 2015],    
Section 524(a) 

 
• The Secretary of each Military Department shall provide, by September 30, 2015, to the 

Secretary of Defense, through the Under Secretary of Defense for Personnel and Readiness, a 
written report regarding their validation of individual occupational standards to include: 

 
o Complete listing of all officer and enlisted military occupations/ratings/specialties and 

date the occupational standards associated with each were validated. 
 

o Explanation of the methodology used to validate occupational standards, both mental and 
physical, for selecting, training, and continuing personnel in each individual 
occupation/rating/specialty. 
 

o Statements certifying the following: 
 
 Occupational standards are gender-neutral, in accordance with Public Laws 103-

160 and 113-66. 
 

 Occupational standards for each occupation/rating/specialty meet criteria 
outlined in Public Law 113-291, Section 524.  Specifically, that occupational 
standards “accurately predict performance of actual, regular, and recurring duties 
of a military occupation; and are applied equitably to measure individual 
capabilities.” 
 

 Validated occupational standards are in use, or will be in use by September 30, 
2015, at Military Occupational Specialty schools and training. 

 
• The Secretary of each Military Department shall require his or her Inspector General to 

implement a compliance inspection program to assess whether the Services’ occupational 
standards, both mental and physical, for selecting, training, and continuing personnel in each 
individual occupation/rating/specialty, together with their implementing methodologies, are 
in compliance with Public Laws 103-160, 113-66, and 113-291.  Such compliance 
inspections shall be conducted no less frequently than every three years, with the first such 
inspection to be conducted in Fiscal Year 2016. 
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