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Similar Data Collections

e Maternity Leave Assessment

e Career Intentions Survey




Maternity Leave Assessment

e Objective: Assess the impact on members from a
personal and professional perspective, and a unit’s
operational readiness posture following completion
of full maternity leave.

e Status: Conducting interviews, beginning stages of
analysis.

e Completion: October 1, 2017




Career Intentions

* Objective: Gain a better understanding of the
reasons Active duty members stay and leave the
Service.

e Status: Voluntary sampling of Active Duty personnel;
“Stayers” and “Leavers” currently being surveyed.

e Completion: On-going with an annual report analysis.




Points of Contact

Diversity and Inclusion CG-12B
CDR Patti Tutalo

Gender Policy Advisor
202-475-5247
Patricia.).Tutalo2@uscg.mil
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