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All Survey Demographics

49,867 Responses

3,821 Air Force Reserve

8,017 Air National Guard
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Male Demographics

38,837 Responses

2,728 Air Force Reserve 

6,412 Air National Guard
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Female Demographics

10,507 Responses

1,093 Air Force Reserve

1,605 Air National Guard

48% Mil-Mil vs. 18% for all 

respondents and 11% for 

Male respondents

Significantly younger in 

Military service and 

Commissioned service
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Top Ranked “Leave” Influencers

Females

5

1. Leadership (Squadron level 

leadership selected as #1)

2. Job Stress

3. Unit Climate/morale

4. Difficulty maintaining 

work/life balance and meeting 

family commitments

5. Overall job Satisfaction

Notable Differences
Availability of civilian jobs: #9 for 

males, #19 for females

Overall compensation and 

benefits package: #12 for males, 

#24 for females

Lack of recognition of my efforts: 

#14 for males, #9 for females
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Top Ranked “Leave” Influencers

Males
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1. Leadership (Squadron level 

leadership selected as #1)

2. Choice of job 

assignments/locations

3. Job Stress

4. Overall job Satisfaction

5. Difficulty maintaining 

work/life balance and meeting 

family commitments
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Top Ranked “Stay” Influencers

Females
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1. Job Security

2. Overall 

compensation and 

benefits package

3. Patriotism and/or 

desire to serve

4. Tuition assistance

5. Opportunities to 

command/lead

Notable Differences
Opportunities to work with 

and learn from individuals 

that come from diverse 

backgrounds: #17 for 

males, #10 for females
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Top Ranked “Stay” Influencers

Males
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1. Job Security

2. Patriotism and/or desire 

to serve

3. Overall compensation 

and benefits package

4. Overall job satisfaction

5. Choice of job 

assignments/locations
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Satisfaction

Females
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vs. 60%

vs. 73%

vs. 78%
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Satisfaction

Males
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Perception

Females
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Perception

Males
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Family 1

Females
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vs. 69%

vs. 6%

vs. 8%

vs. 42%

vs. 12%

vs. 26%



I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e

Family 1

Males
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Family 2

Females
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31% vs. 21%
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Family 2

Males
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Hot Topics 1

Females
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vs. 19%

vs. 24%
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Hot Topics 1

Males
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Hot Topics 2

Females
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32% vs. 19%

vs. 30%

vs. 67%

vs. 37%

vs. 59%

55% vs. 65%

16% vs. 5%
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Hot Topics 2

Males
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Lactation rooms

Females only

21


