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Female Demographics
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U.S. AIR FORCE

Females

Q30/31 Using the list below, please select up to 5 issues that you personally consider to be top influences to leave the
Air Force. Pleaserank them, with 1 being the strongest influence to leave the Air Force.

Difficulty maintaining work/li

verall job satisfaction | N | | 2 [ ]
Choice of job assignments/locations [ ENTENININTGEENEEEEEE 2 T
Dissatisfaction with my current career.. [ INENGEEGNGEIGIEGEGEG 2 T
Inadequate number of personnel curre. . [ NNIINEIERDEEEEE 2 e
Lack of recagnition of my efforts [ NN | ] m
Lack of promotion opportunities [ ETIEIEEEZEEN
Starting a family [ NN I - e
Fitr ds INNNEEEEEEE Ranking
Spouse employment or join s con.. ISR [l
Opportunity to do something other tha.. [ N  RERIEREIEN 2
Amount of additional duties I EENINIENIIEEE | e
Mot enough PCS opportunities [ NNIEENIERZNEEE 4
Officer/enlisted evaluation sys s [N B B WS
Hostile work er ment (e.g zing.. HIEDIEENZEE
Availability of civilian jobs [ N 2 m
Relationship with personnel currently .. [ EIENIEEEE
Uimk kaman cratinm fammma (lamath of Ao S
0 50 1000 1500 2000 2500 3000 3500 4000

Distinct Count

Q32 You selected "Leadership” as one of your top influences to leave the Air Force. Please select the level(s) of
leadership influencing you to leave (select all that apply).
Squadron leve! IR © 293
Group level 1,170
Career fizld leadership | ENENRNGTcTcNGINGGEEEEEE 1. 101
Wing or equivalent level 823
other NN 621

MAJCOM level 327
ile deployed I 239

Senior Air Force leadership

Leadership wh

ﬁLeadership (Squadron Ievh

leadership selected as #1)

2. Job Stress

3. Unit Climate/morale

4. Difficulty maintaining
work/life balance and meeting

family commitments

5. Overall job Satisfaction

/ Notable Differences \
Availability of civilian jobs: #9 for

males, #19 for females

Overall compensation and

benefits package: #12 for males,

#24 for females
Lack of recognition of my efforts:

\#14 for males, #9 for females /

Integrity - Service - Excellence 5



\"j Top Ranked “Leave” Influencers
* Males

U.S. AIR FORCE

Q30/31 Using the list below, please select up to 5 issues that you personally consider to be top influences to leave the
Air Force. Please rank them, with 1 being the strongest influence to leave the Air Force.

Choi-:eofj-:Dassign"nent;flig::grlwz_ 1- LeaderShlp (SquadTOH Ievel
o . Q-\f.eralljoa sgi?ffiﬁi = IeaderShlp SeIeCted as #1)
Difficulty namtal1IIL1_Jgn‘|‘tDI|:TﬂlgteeL‘;il;;ie = 2 Ch0|Ce Of JOb
o — assignments/locations
e E— 3. Job Stress
O'-.-'erall.|c_2ri'<p?;2;:zzt;iz Eifwz;lt:;;:f: = Ranking 4' Overa‘” JOb Sat|SfaCt|0n
v ——————— u: 5. Difficulty maintaining
A by ————————— =5 work/life balance and meeting
AT —p e ey T s family commitments
High home-station tempo (length of du.. | ENEGTHINEEREE
S sl —— —— ——

0K 1K 2K 3K 4K 5K BK 7K BK 9K 10K 11K 12K 13K 14K

Distinct Count

Q32 You selected “Leadership” as one of your top influences to leave the Air Force. Please select the level(s) of
leadership influencing you to leave (select all that apply).

Squadron level [INEGEGEE 2 968
Group leve! NG =.970
Career field leadership [ NN 221
Wing or equivalent level 3,181
other NG 1532

MAJCOM level NN 1,598

Leadership while deployed | NN 1.103

Senior Air Force leadership

Integrity - Service - Excellence 6
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U.S. AIR FORCE

Q34/35 Using the list below, please select up to 5 issues that you personally consider to be top influences to stay in
the Air Force. Please rank them, with 1 being the strongestinfluence to stay in the Air Force.

Job security
Overall compensation and benefits pac..
Patriotism and/or desire to serve
Tuition assistance [ INEIG_GG -
Opportunities to command/lead INNEGEEGGGEE
overall job satisfaction I INIEINEEEENNCN
Choice of Job assignments/locations [ NNENINININTNTINGEGEGEGEGEEGEE NN
Gl 8ill benefits [ RGN
Ability to contribute to the mission [ NNIINIENNEE-N N

Opportunities to work with and learn fr.. [ GGG W1
Satisfaction with my Current career field I EINIENIEIEEEE N m2
Relationship with Personnel currently .. [ EGNNEINGGGEGEEGNNEN E
quality of health care to meet my and/o.. I EHINIEINIEIERENC N W
Promotion opportunities [ NEETNINGIEINEENNEN ms

Unit Climate/morale | N NNIENEEEEEE
leadership I NIENIEENCEEN
Maintaining work/life balance and me=.. [ INIENGGEGEGNNNEEN
opportunities to command/lead INTIENIERNNE
Opportunity to receive an SRE or reten.. [ NNGNTNGIERZIE

Nrraccihilitv af analitv Frave ot madical Il 2 I =
0 500 1000 1500 2000 2500 3000 3500 4000 4500

Distinct Count

Q36 You selected "Leadership” as one of your top influences to stay in the Air Force. Please select the
level(s) of leadership influencing you to stay (select all that apply).

squadron leve! |INEGEGEG_—_——— . o4 7
group leve| [N 484
wing or equivalent level 403
career field leadership | GG -5

senior Air Force leadership

MAJCOM Leve! NG 144
other NN
Leadership while Deployed I 103

Females

/1. Job Security \

2. Overall
compensation and
benefits package

3. Patriotism and/or
desire to serve

4. Tuition assistance

5. Opportunities to
@mmand/lead J

/ Notable Differences \
Opportunities to work with
and learn from individuals
that come from diverse
backgrounds: #17 for

Kmales, #10 for females J

Integrity - Service - Excellence 7



\0 (' Top Ranked “Stay” Influencers

U.S. AIR FORCE

Q34/35 Usingthe list below, please select up to 5 issues that you personally consider to be top influences to stay in
the Air Force. Please rank them, with 1 being the strongest influence to stay in the Air Force.

Job security
Patriotism and,/or desire to serve
Overall compensation and benefits pac..
overall job satisfaction [ EINIENEEEE-N .
Choice of Job assignments/locations [ N NNININGNGNGNGGEEREZN N

Ability to contribute to the mission [ HIEEININGEDDNEERE NN

Tuition assistance [INEGEGIGzGEEENGEEEENNCEEN

Opportunities to command/lead [ HNENINNENEEDEEEEEEE

Gl Bill benefits [ N NRNEGEGNINGENEEENZEEN

Satisfaction with my Current career field EIIENIIEEEZNEN 1
Relationship with Personnel currently .. [ N ENEGEGNGNGNGGEGEGEGEEGNEE m?2
quality of health care to meet my and/o.. I EHIENIEIEENZEE LE
Promotion opportunities [ ENININGIEINEEEEE W4

Unit Climate/morale INNNINIENEEEEE s

leadership NIEIIEENZEEEN
opportunities to command/lead [ HNINIENEIEEEE
Opportunities to work with and learn fr.. I EEINININGEIINGEGNGEE
Opportunity to receive an SRE or reten.. [IHINIGINENIEENZNEE
Maintaining work/life balance and mee.. |[EIENISENZNEN
Nir Cmvra incantivac tiad +minrrazscad o -

oK 2K 4K 6K 8K 10K 12K 14K 16K 18K

Distinct Count

Q36 You selected "Leadership” as one of your top influences to stay in the Air Force. Please select the

level(s) of leadership influencing you to stay (select all that apply).

squadron leve! | IEEEEE— 8 = 835

group level N 1,904

wing or equivalent level 1,610
career field leadership NI 1 075
senior Air Force leadership 773

MAJCOM Level [INGTNN
Leadership while Deployed [ INNINEGEGN 457
other NG

Males

1. Job Security

2. Patriotism and/or desire
to serve

3. Overall compensation
and benefits package

4. Overall job satisfaction
5. Choice of job
assignments/locations

Integrity - Service - Excellence




‘\'. (' Satisfaction
* Females

U.S. AIR FORCE

Q2 Please indicate how important each of the following factors are to your career satisfaction

Having influence over your next assignment

Your opportunities for professional growth and c..
Being promoted to higher grades

Your PERSTEMPO (the number of days you are aw..
Your unit's mission

Limiting the amount of time you are separated fr..
Compensation (including pay, allowances, bonuse..

Quality of your unit's leadership
Your unit's climate (e.g., camaraderie, teamwor,.. I

| IS M Mot important [l Slightly impor.. [l Moderately im_. [l very important

Q3 Please indicate your level of satisfaction with each of the following factors

Compensation (Including pay, allowance.. | 299 BSEBH  46% | 29%
Quality of your Unit’s leadership I EEEl  42% 24%
The amount of time you are separated fr.. I OBEE 43% . 37%
Your opportunities for Professional gro.. 20wl 44% | 31%
Your opportunity to be promoted to high.. | 23wBSl @ 44% ©33%
Your opportunity to influence your next .. 4305 3300 [ 29% | 34%
Your PERSTEMPO (The number of days y.. | B 46% C40%
Your Unit's climate (e.g., camaraderie, t.. [ | [ 43% | 430 250
Your Unit's mission - [s1mEm 47% - 29%
W very dissati . Dissatisfied N/A M Neither diss_. [ Satisfiad W very satisfi.

Q28 Overall, how satisfied are you with your..

current assignment or duty loca.. .1%- 34%
current job? 9%13% 229  39%
experiences throughout your Ai.. éﬁ%- 2%

Q5 How would you describe your current PERSTEMPO (PERSTEMPO is the number od days you are away from home for official duty)

Anout righ |, 739
Too high | 12%
Too low N 14%

Integrity - Service - Excellence



‘\ ,' Satisfaction

et Males

U.S.AIR FORCE
——

Q2 Please indicate how important each of the following factors are to your career satisfaction

Having influence over your next assignment

Your opportunities for professional growth and c..
Being promoted to higher grades

Your PERSTEMPO (the number of days you are aw .

Your unit’s mission | ImzosemE 0 33%  —
Limiting the amount of time you are separated fr.. | IS
Compensation (including pay, allowances, bonuse.. |
Quality of your unit's leadership [ 21% S ——
Your unit's climate (e.g., camaraderie, teamwork, . |

| LS M not important [l Slightly impor_. [l Moderately im.. [l Very important

Q3 Please indicate your level of satisfaction with each of the following factors

Compensation (Including pay, allowance.. [ 299 B588 46% | 2905
Quality of your Unit's leadership [ | EEE 420 24%
The amount of time you are separated fr.. == 43% C37%
Your opportunities for Professional gro.. [ 20% 4494 | 31%
Your opportunity to be promoted to high.. | 23%E5H 44% | 33%
Your opportunity to influence your next .. 4395 330 I 29% | 349%
Your PERSTEMPO (The number of days y.. | B & 46% . 40%
Your Unit's climate (e.g., camaraderie, t.. I EEEE 43% 125%
Your Unit’s mission - sImem 47% - 29%
W very dissati . Dissatisfied N/A M neither diss.. [ Satisfied W very satisfi

Q28 Overall, how satisfied are you with your..

current assignme.. -11%_ 34%
current job? -13% - 39%
experiences thro.. lﬁ%- 52%

Q5 How would you describe your current PERSTEMPO (PERSTEMPO is the number od days you are away from home for official duty)

Apout righ: |, 9
Too high [N 12%
Too low | 14%

Integrity - Service - Excellence
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U.S. AIR FORCE Fe m a-I eS

Q4 To what extent do you feel the Air Force values....

47% 19% (7%
429 23%  [10%
46% 200 8% 7%
46% 21%  [8% 8%

47% 18% 6%
47% 14% 6%
39% 22% 9%
36% 29% . 20% 6%
419% 21%  [10%

30% 8% lsqa

appropriately compensating you (including pay, allowances, b..

developing leadership within your unit?

limiting the amount of time you are separated from your famil..

managing PERSTEMPO (the number of days you are away fro_.

professional growth and career broadening?

promotion to higher grades?

your career field?

i w aking assi isions?
your input when making assignment decisions?

your unit's climate (e.g., camaraderie, teamwork, support)?

your unit's mission?

M Toagreate. Somewhat Very little M Notatall Don't know

Q12 What is your perception regarding the availability of jobs in the civilian workforce in your current
military career field?

M Plentiful

M 2vailable

M Few
Unavailable

M No direct job countarpart
Don't know

Integrity - Service - Excellence
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U.S. AIR FORCE I\/l aI eS

Q4 To what extent do you feel the Air Force values....

appropriately compensating you (including pay, allowances, b.. 46%
developing leadership within your unit? 44%

limiting the amount of time you are separated from your famil.. 48%

managing PERSTEMPO (the number of days you are away fro.. 47%

professional growth and career broadening? 46%
promaotion to higher grades? 45%

your career field? 37%

your input when making assignment decisions? 35% 30%
your unit’s climate (e.g., camaraderie, teamwork, support)? 42%

your unit’s mission? 30%

M Toagreate. Somewhat Very little M Not at all Don't know

Q12 What is your perception regarding the availability of jobs in the civilian workforce in your current
military career field?

5%.

M Plentiful

M Available

M Few
Unavailable

M No direct job countarpart
Don't know

Integrity - Service - Excellence 12
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Q18 What is your current marital status?

Married

Single

idowed

Widowed IIV 0%

Q19 Are you currently in a committed, romantic relationship (of those that answered they were
divorced, widowed or never married)

Q20 What is the current status of your spouse/partner?

W Active duty member of another military Service Ml Civilian (not a military member)
[ Reserve or Guard member
M Active duty Air Force member

Q22 Which of the following best describes your spouse/partner’s current employment status?

Employed 6Ot

13%

M Unemployed; not currently seeking employme.. M Employed part-time; currently seeking full-tim..
B Unemployed; currently seeking employment M Employed full-time
M Employed part-time; not currently seeking full .

Unemployed

Integrity - Service - Excellence



\\.-./’ Family 1
U.S. AII:FORCE I\/I al eS

Q18 What is your current marital status?

Married

Widowed
0%

Widowed

Q19 Are you currently in a committed, romantic relationship (of those that answered they were
divorced, widowed or never married)

Q20 What is the current status of your spouse/partner?

[ Active duty member of another military Service [l Civilian (not a military member)
[ Reserve or Guard member

M Active duty Air Force member

Q22 Which of the following best describes your spouse/partner’s current employment status?

Employed

Unemployed

M Unemployed; not currently seeking employme.. [l Employed part-time; currently seeking full-tim..
[ Unemployed; currently seeking employment B Employed full-time
M Employed part-time; not currently seeking full .

Integrity - Service - Excellence 14



\ /' Family 2

et Females

U.S. AIR FORCE

Q23 How long has it been since you Q24 Following your most recent permanent change of station (PCS)
completed your most recent PCS? move, how long did it take for your spouse/partner to obtain
employment?
499
27%
26%
16%
13%
9% 9% Qg
3%
Z @

Lessthanl
month
1-2 months
4-6 months
7-9months
10-1
months
>12 mos
Alr..
1 month
months
4-6
months
months
10-12
months
=12 mos
Was una

N/A; di..

(k8]
E
Im
(%] ]
E
n
E
2 -
=
Didnots..-
P
=z
k¥
E
w
S
(78]
E

Less than
Still seek..

Q21 How does being married to an active duty spouse/partner influence your decision regarding continuing to serve in an
active duty capacity? L__31%vs. 21% ]

i 18%  16%

Influence tost.. M Strong influenc.. Il Neither aninfl. N/A; Not consi.. Influence to lea_. [ Strong influenc..

Q26 How satisfied do you perceive your spouse/partner to be with the Air Force way of life?

I 17% [ukELh

[ Very dissati. Dissatisfied Satisfied W very satisfi. Don'tknow M Neither diss..

35%

Q27 To what extent do you feel the Air Force values your spouse/partner’s satisfaction with the AF way of life?

o D

Don'tknow M Not at all Very little Somewhat [ Toagreate.

Integrity - Service - Excellence
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\ /' Family 2

et Males

U.S. AIR FORCE

Q23 How long has it been since you Q24 Following your most recent permanent change of station (PCS)
completed your most recent PCS? move, how long did it take for your spouse/partner to abtain
employment?
559% ploy
27%
19%
21%
9% 9%
8% 8%
206 6 504 504 6% 6%
— [ e = 3% 4% 294 3%
S dOE g 2 2 No oo [ == |
= c = = = = 2 . . . P . .
Bs g c c gg = = ui = §5 02 L2 922 ¥4 3 © %
- T T T 1 T T -t B
L \ = [ 1 ] 1
8 m e o > 5 g E £ £ £ E oW B =
] — = i

Q21 How does being married to an active duty spouse/partner influence your decision regarding continuing to serve in an

active duty capacity?
e o

Influence tost.. M Strong influenc.. [l Neither aninfl_ N/A; Not consi.. Influence to lea.. [ Strong influenc..

Q26 How satisfied do you perceive your spouse/partner to be with the Air Force way of life?

I 17% 39%

W very dissati.. Dissatisfied Satisfied W very satisfi. Don'tknow [l Neither diss..

Q27 To what extent do you feel the Air Force values your spouse/partner’s satisfaction with the AF way of life?

Don'tknow [ Notatall Very little Somewhat [ Toagreate.

Integrity - Service - Excellence
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\,’ Hot Topics 1

et Females

U.S. AIR FORCE

Q8 Have you been assigned as an instructor at any time during your career?

Q9 How did your assignment as an instructor impact your career progression?

N 2% e
W Very negati.. Negative im.. [l Neither neg.. Il Very positiv.. Positive imp..
Q10 Did you opt-in to the Blended Retirement System Q11 What were your career intentions before you made
(BRS)? your decision to opt-in to the new BRS?
| planned to separate

Yes, | opted into BRS 27%

before becoming 26%

retirement eligible

| planned to stay until
19%

Mo, | chose not to opt-in and
remained with the legacy retire..

No, | was not given an option retirement eligible

and remain under the legacy re..

Mo, | was not given an option 3 | was undecided
and was mandated into BRS

What are your current intentions toward remaining in
the Air Force beyond your current enlistment or servic..

What are your current intentions toward remaining in
the Air Force until you are retirement eligible?

[ will Remain M Not remain [ Undecided W amalreadyre.

Q13 Replacing the current OPR with a quantitative evaluation would make opportunities for promotion more fair and equitable

8% 17% 22% IO

M Strongly dis.. [l Disagree W Don'tknow M Neither disa.. Il Strongly agr.. [l Agree

Integrity - Service - Excellence
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U.S. AIR FORCE I\/I al eS

Q8 Have you been assigned as an instructor at any time during your career?

Q9 How did your assignment as an instructor impact your career progression?

[ 6%  30%

W Very negati.. Negative im.. B Neither neg.. Il Very positiv.. Positive imp..
Q10 Did you opt-in to the Blended Retirement System Q11 What were your career intentions before you made
(BRS)? your decision to opt-in to the new BRS?

| planned to separate
i 19% :
Yesr | optEd o - o becomlng - i
retirement eligible
\IO’ withthe leg Opt_in oy _ 7
remained with the legacy retire.. I planned to stay until boss
Mo, | was not given an option 229 retirement eligible
and remain under the legacy re..
Mo, | was not given an option 208 | was undecided 430
and was mandated into BRS
What are your current intentions toward remaining in
the Air Force beyond your current enlistment or servic..

What are your current intentions toward remaining in
the Air Force until you are retirement eligible?

M will Remain M ot remain [ Undecided M amalreadyre..

Q13 Replacing the current OPR with a quantitative evaluation would make opportunities for promotion more fair and equitable

[9% 169 21%

M Strongly dis.. [ Disagree [ Don'tknow M Neither disa.. ll Strongly agr.. [ Agree

Integrity - Service - Excellence



\\.-./) Hot Topics 2

U.S. AIR FORCE Fe m a-I eS

Q50 How do each of the following influence your decision regarding Q54 Please indicate how the Air Force should
remaining in the Air Force beyond your current enlistement or adjust the amount of leave for each caregiver
service commitment? under the new Military Parentzal Leave Program
Child care I . . 479 Primary caregiver Less leave |1%
.\:urrgjﬂtlg.-' 6 weeks of Maore leave
Creation of the Military Paren.. | . . S51% leave)
No change
Expansion of the post-pregna.. | l 48% Secondary caregiver Less leave

‘—‘—’ (currently 3 weeks of

32% vs. 19% leave)
FO T _

51%

48%
52%
7%

Negative 7o Neutral % No change 4

M Strong influ.. Influence to .. M N/A; Did not .. Il Neither ani.. [l Stronginflu.. Influence to ..

Q53 What is your perception of the new Military Parental Leave Program?

55% vs. 65%
I 2% 31%

L J
[ very Negati.. Negative Meither neg.. M Very Po‘sitiue Positive

Q51 Please indicate whether you have taken leave under the new Military Parental Leave Program and, if so, the type of
leave taken (select all that apply)

i 9,081

5K

Distinct..

1,329 617 51

No Yes - Maternity Convalescent L.. Yes-Primary Caregiver Leave Yes-Secondary Caregiver Leave

How did taking leave under the new Military Parental Leave Program impact your career prograssion?

12% 13%
[ 16%vs.5%
—

1
W very negati.. Negative im.. Meither neg.. [l Toosconto . M Very positiv.. Positive imp..

52%

Integrity - Service - Excellence
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\/ Hot Topics 2
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U.S. AIR FORCE I\/l a.I eS

Q50 How do each of the following influence your decision regarding Q54 Please indicate how the Air Force should
remaining in the Air Force beyond your current enlistement or adjust the amount of leave for each caregiver
service commitment? under the new Military Parental Leave Program
Child care I B%I . 5704 Primary caregiver Less leave |3%

(currently 6 weeks of
N Y Maore leave -30%
Creation of the Military Paren.. |119f. . 58% leave)
. 65% Secondary caregiver Less leave |4%
(currently 3 weeks of
N Y Maore leave 37%

Mo change _ 59%

Expansion of the post-pregna.. |6‘-I

MNegative % Positive % Meutral %o
M strong influ.. Influence to .. [l N/A; Did not .. [l Neither ani.. [l Strong influ.. Influence to ..
Q53 What is your perception of the new Military Parental Leave Program?

. 3% 33%

[ very Negati.. Negative Neither neg.. [l Very Positive Positive

41%

Q51 Please indicate whether you have taken leave under the new Military Parental Leave Program and, if so, the type of
leave taken (select all that apply)

40K 34,507

20K

Distinct..

195 711 3,515

MNo Yes - Maternity Convalescent L.. Yes-Primary Caregiver Leave Yes-Secondary Caregiver Leave

How did taking leave under the new Military Parental Leave Program impact your career progression?

| 12% I 8% 68%

W Very negati.. Negative im.. [ Neither neg.. Il Toosconto .. Ml Very positiv.. Positive imp..
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Q56 Is a lactation room or space to express milk available for your use in your
work area, if needed?

Don't know
28%

Q57 How does the availability (or lack of) a lactation room or space to express
your milk influence your decision regarding remaining in the Air Force beyond your
current enlistment or service commitment?

IS% 7%

Negative % Positive % Neutral %

47%

M Strong influence to leave

Influence to leave

M/A; Not considering
M Neither an influence to stay nor leave
M Strong influence to stay

Influence to stay
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